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ADVANCED TRAINING AGENDA

Å Whatõs new at IFSO

Å Visa selection

Å J-1 status updates

Å J-1 student intern category, bars and bans

Å H-1B status updates

Å H-1B processing times and timelines

Å J and H comparison

Å Questions and Answers  



WHATõS NEW AT IFSO
USCIS fee changes effective 12/23/2016:

ÅH-1B: $460

ÅH-4 (H-1B dependent): $370

Recreationalmarijuana use legalizedin STATE of CAñNOTFEDERAL/UC

ÅIf federal agenciesaware of scholaruse of marijuana, couldhave long termnegative
consequencesfor future immigration benefits(revocationof visa, inadmissibilityto U.S. 
permanently)

UCSD checks now valid 180 days

Åsubmit checks with H-1B request

New IFSO Staff

ÅNari Shin ðImmigration Assistant (J amendments; overseeing front desk)
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WHATõS NEW AT IFSO (CONTINUED)
Departure form now has an upload feature

ÍNot a required field

ÍIf you donõt have the relevant document(s), you can add a note stating you will do so and email 
the document(s) to ifsoh1b@ucsd.edu when it becomes available to you.



VISA SELECTION
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Common classifications for employees at academic institutions:

ÅJ-1(IFSO sponsored)

ÅH-1B (IFSO sponsored)

ÅB-1/WB(non-IFSO sponsoredñno salary allowed)

ÅF1-OPT(non-IFSO sponsored)

ÅTN (non-IFSO sponsored, usually)

ÅPermanent Residency (PR) (IFSO sponsored or self-sponsored)

ÅEADholders (J-2 spouses or adjusting to PR; non-IFSO sponsored)

How to choose which classification? Immigration regulations, internal 

policies, available resources, expediency

Check http://ifso.ucsd.edu/dept-facilitators/index.html

http://ifso.ucsd.edu/dept-facilitators/index.html


UCSD internal policy for sponsored visa classifications and appropriate titles: 
Guidance within PPM 200-16  (J, H, and PR)

Long-term visa planning for initial hires

Å Example:  PI wants to hire an AsstStatistician in F-1 OPT statusñwhat are the long term 
possibilities for employment of this person?

APPOINTMENT TITLES AND UCSD INTERNAL POLICIES
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http://adminrecords.ucsd.edu/PPM/docs/200-16 Supplement I.pdf


J-1 STATUS: REMINDERS & UPDATES
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Å Please always use up-to-date forms; download from http://ifso.ucsd.edu/

Å Notify our office (via J1 Amendment) of significant job changes, such as:
Å Funding

Å Change in site of activity

Å Job title

Å PPS separation or early program completion (IMPORTANT: complete the Departure 

Formimmediately)

Å VGS (or other J-1 appointments) affected by new DOL labor laws 
regarding exempt/nonexempt statusñif funding is changing/being 
eliminated, make sure to submit an amendment form to our office (may 
need to provide evidence of alternative funding)

Å Family Orientation : 1st & 3rd Wednesday of each month 9:30am

http://ifso.ucsd.edu/
http://ifso.ucsd.edu/dept-facilitators/departure-form.html
http://icenter.ucsd.edu/ifso/dept-facilitators/completion/index.htmll


J-1 STUDENT INTERN CATEGORY
Å Currently enrolled and in good academic standing at an accredited postsecondary 

academic institution outside the U.S. (most are pursuing the equivalent of a U.S. 

bachelors degree.

Å Fulfilling educational objectives for current degree program outside the U.S.

Å Able to verify English language skills sufficient to function on a day to day basis in 

the program.

Å Primarily in the U.S. to engage in the student internship program.

Å Return as an enrolled studentin the home institution after the UCSD program in order 

to òfulfill and obtain a degreeó

Å Able to show sufficient funding to support the visit, including housing and living 

expenses

Å Able to provide proof of health insurance that will be valid for the time spent at 

UCSD

Å The internship must consist of a minimum of 32 hours per week and can include no 

more than 20% clerical work.

UCSD classification: Visiting Scholar
For full details, see: http://ifso.ucsd.edu/dept-facilitators/j1/j1 -intern-instr.html

http://ifso.ucsd.edu/dept-facilitators/j1/j1-intern-instr.html


212(E)-WHO IS SUBJECT?
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Å Direct US or Home Government Funding
Å Paid directly to scholar from home country or U.S. government. Funding received 

as salary from UCSD is not considered government funding for this purpose

Å The Exchange Visitor Skills List
Å Areas of specialization identified as being in short supply by scholarõs 

government (China: ALL)

Å How can you tell if a J-1 has 212e?...



212(E): WHERE TO LOOK

Bottom annotation of J-1 visa stamp, 
i.e. òBearer is subject to 212(e).ó

Bottom left-hand side of DS-2019, the 
Consular Officer signed and indicated 
the preliminary endorsement of 212(e) 
requirements



BARS AND BANS: THE TWO-YEAR HOME RESIDENCE 
REQUIREMENT OR ò212(E)ó
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ÅJ-1 Exchange Visitors subject to this rule must return to their home 

country or last legal residence for two years (or get waiver) before 

applying for an H-1B (temporary employment), L-1 (intracompany 

transfer) or immigrant visa.

ÅJ-1 Exchange Visitors subject to 212(e) may not change their status 

within the U.S.

Å212(e) does not have to be fulfilled immediately or all at once.

ÅJ-1 Exchange Visitors may return to the U.S. in other visa categories 

such as J-1, F-1, B-1, B-2, WB, WT, O-1, etc. while still subject.



BARS AND BANS: THE 24-MONTH BAR
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Å Applies to J-1 Research Scholar or J-1 Professor only (#4 on 

DS-2019)

Å Any scholar who participates in a J-1 Professor or Research 

Scholar category is subject to a 24-month bar on ñrepeat 

participationò in those categories

Å Cannot start new J-1 Research Scholar or Professor program 

for two years after completion of current program

Å Does not prevent the scholar from returning to the U.S. in 

other J categories (i.e. Short-Term Scholar) or in any other 

visa category such as H-1B, B-1/B-2, WB/WT, F-1, TN, etc.



OPTIONS FOR RETURNING TO UCSD 
IF 24-MONTH BAR APPLIES

Need to return within 2 years?  ĄContact our office prior to scholarõs departure

J-1 Short-Term Scholar: Can be used for appointments 6 months or less, but must 
have different program objective and cannot be used back to back

H-1B:must be paid employment

TN:Canadian or Mexican citizens only

Others:B-1, WB, F-1, etc.

OR: Keep current J-1 record òACTIVEó by authorizing leave of absence (see next 
slide)
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KEEPING J-1 RECORD ACTIVE 
WHILE OUTSIDE OF COUNTRY

Example: A scholar is at UC San Diego in J-1 status appointed as a VGS from 

01/01/2016 to 1/31/2017.  He will return to his home country for 6 months to defend 
his Ph.D. thesis but wants to return in August 2017 for an extended postdoctoral 
appointment in J-1 status.  How does one avoid the 24-month bar?

Solution: Leave of Absence Authorization:

Åa) Must maintain on-going collaboration during absence

Åb) Leave of absence period no more than 6 months

Åc) Scholar submits Leave of Absence application form 
(http://ifso.ucsd.edu/j1/maintainingstatus/leave/index.html) with department endorsement.  
Extension/recharge required at this point if LOA return date falls after expiration of current J-1 
program (appt title remains the same)

ÅAll entries into U.S. during this period (e.g., conference) should be in J-1

Prior to return to UC San Diego:

Å Scholar should confirm expected return date with department

Å Department notifies IFSO of any new appointment details (submit amendment form as 
appropriate)
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http://ifso.ucsd.edu/j1/maintainingstatus/leave/index.html


J-1 SHORT-TERM SCHOLAR
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ADVANTAGES

ÅNo 24-month bar
ÅCan return as a Research Scholar/Professor any time in the 

future
ÅCan be used for multiple visits only if program objective is 

different

DISADVANTAGES

ÅNo extensions beyond the 6-month limit
Å If scholar needs to return in new J program, scholar must pay 

SEVIS fee again, apply for new J visa and pay visa fee again



J-1 VS H-1B: A COMPARISON
For a comparison of J-1 vs H-1B, see IFSO website at: 
http://ifso.ucsd.edu/dept-facilitators/h1b/index.html

Requires signature from Supervisor and Scholar/Faculty member. Review handout of this document.
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http://ifso.ucsd.edu/dept-facilitators/h1b/index.html


H-1B STATUS: EMPLOYMENT/COMPLIANCE ISSUES
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Unionized positions: Make sure salary 

corresponds to appropriate salary scales

Verify with H-1Bõs supervisor ALL

worksites; failure to do so could require 

an amended petition!

H-1B department request form:

New Updates!



H-1B STATUS: EMPLOYMENT/COMPLIANCE ISSUES
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Number of other 

employees in department: 

should be multiple if 

possibleñexpand out to 

include other departments 

in division if possible

Actual Wage Rate 

Determination for Public 

Access Files


